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Human Services Advisory Committee

Committee Members: November 17, 2015 Renton City Hall
Shannon Matson, Chair 3:00 p.m. —5:00 p.m. Cc;uncrl Conference Room
Linda Smith 7 Floor
Brook Dodd
Leslie Anderson
gag ’;/’C’”;’;" Vice-Chair 1. Approval of Previous Minutes Shannon
a r . . . . .
Amy KOZCI ¢ 2. Update on Inclusivity, and Social Equity Benita Horn, Guest
Henry Malphus and what it means to the HSAC — Benita is

a consultant to the city of Renton
e SOAR information on equity

3. Nominating Committee/Applicants Karen

4. Human Services Strategic Plan Karen
Staff Contacts: 5. Human Services Chair/Vice-Chair for 2016 Shannon

6. Updates Karen

Karen Bergsvik Community Services staff changes

Habitat for Humanity and Housing Repair
Evergreen Treatment Services

St. Vincent de Paul

Detox/Sobering

Poverty Immersion Workshop, May 11
Housing Repair/Database

Thanksgiving Day dinner at Luther’s Table

kbergsvik@rentonwa.qgov
425.430.6652

Dianne Utecht
dutecht@rentonwa.qgov
425-430-6655

Katie McClincy
kmcclincy@rentonwa.qov
425-430-7566

Future Dates:
One Night Count — January 28, 2016
Poverty Immersion — May 11, 2016

Jennifer Jorgenson
jiorgenson@rentonwa.gov
425-430-6600

Wheelchair Accessible. American Sign Language (ASL) interpreter available upon request.
For this or other assistance, please call 48 hours in advance: 711 (TDD) or 425-430-6600 (voice).
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EQUITY

Equality = SAMENESS
Equality is about SAMENESS, it promotes
fairness and justice by giving everyone the
same thing.

BUT it can only work IF everyone starts from
the SAME place, in this example equality
only works if everyone is the same height.

Equity = FAIRNESS
Equity is about FAIRNESS, it's about making
sure people get access to the same
opportunities.

Sometimes our differences and/or history,
can create barriers to participation, so we
must FIRST ensure EQUITY before we can

enjoy equality.

We need equity & equality to shift and change the many forms of
injustices that are prevalent in our society.

Fauitv in Communities: YOUR Power to Influence




equity has 10 be a@‘wﬂ@ |evt] Of— wWhat we 40
Do :Z prepete  peeple “hredie sen/ice s

Self Actualization
(acceptance, experience, purpose)

Esteem

(confidence, respect for others)
Social

(friendship, family, connections)

Safety
(health, employment, stability)
Basic Needs

(air, food, clothing, shelter, sleep)

Internal
Support Caring and supportive
relationships
Empowerment values, roles to make a
difference in the
community

Boundaries and Expectations | Accountability

Constructive Use of Time Creating options for life
External

Commitment to learning Motivated to do well,
engaged in learning.

Positive Values caring, equity, integrity,
Honesty Responsibility,
restraint

Social Competencies Resistance, and Critical
thinking

Positive Identity HOPE

Friitv in Commauinitiec YOUIR Pnwier +n Inflilenre



Awareness + Action = Whatdoes it equal to you?

{knowledge/messages) (challenge/experiences/skills)
Check hst
{Risk/Benefits)

Where e You Whire do yAse ward %2 b2,
T Avareness  + T Action-
T Avareness ¢ $Action-
& Avareness ¢ T Action-
& Avareness . $Action-

THOUGHTS:

Fauitv in Communities: YOUR Power to Influence



Awareness + Action

Low Awareness, High Action High Awareness, High Action

Low Awareness, Low Action High Awareness, Low Action

Frnitvuin Camminitioc VO IR DAawior +a lnfliinnena



Sphere of Influence
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CONTROL

INFLUENCE

CAN'T CONTROL

Ennitv in Communities: YOI IR Power to Influence
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What is one thing you are already doing to promote equity?

What can you do to maximize equity:
e Within the next week?
e Within the next 6 months?
e With a new target within your influence?

Equity in Communities: YOUR Power to Influence
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RESOURCES

King County’s Equity & Social Justice Work: www.kingcounty.gov/equity

¢ King County Equity & Social Justice Annual Report
® The Determinants of Equity: Indicators to Establish a Baseline of Equity
® Infographic: Building Equity & Opportunity

Best Starts for Kids: www.kingcounty.gov/beststarts
More info coming April 27 with the Executive’s State of the County address!

Videos on Inequality:

® Unnatural Causes...Is Inequality Making Us Sick? A seven part documentary series on inequality and
health. www.unnaturalcauses.org
e Unequal Race. https://www.youtube.com/watch?v=eBb5TgOXgNY

® Inequality for All
A documentary film featuring former US Labor Sec. Robert Reich www.inequalityforall.com

®  Wealth Inequality in America videographic www.youtube.com/watch?v=QPKKQniinsM Talks and
Lectures on Inequality

® How Economic Inequality Harms Societies
TED Talk by Richard Wilkerson, co-author of The Spirit Level
http://www.ted.com/talks/richard wilkinson?language=en

e Beware, Fellow Plutocrats, the Pitchforks are Coming TED Talk by local self-
proclaimed plutocrat Nick Hanauer http://bit.ly/12COmxe

e Color Blind or Color Brave by Mellody Hobson
://blog.ted.com/be-color-brave-not-color-blind-mellody-hobson-at-ted2014

® Income Inequality & American Democracy
Town Hall Seattle event with Nobel Laureate Joe Stiglitz, April 28
http://townhallseattle.org/event/joseph-stiglitz/

Policy Institutes & Web Resources on Inequality

® Policy Link: www.policylink.org

® Economic Policy Institute: www.epi.org

® The Institute for Policy Studies, project on Income Inequality www.inequality.org

® Center on Budget & Policy Priorities, Income Inequality research area
http://www.cbpp.org/research/index.cfm?fa=topic&id=153

® Center for the Study of Social Policy, Strengthening Families Framework

Crsiitir im CAanmamaciomidions UMD Naviimw dem 1aflivmiman
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http://www.cssp.org/about/racial-equity-agenda

Articles & Reports on Income Inequality

®  Equity is the Superior Growth Model, Policy Link http://bit.ly/ZBXXFQ

® The Increasingly Unequal States of America: Income Inequality by State Interactive website and tool
http://www.epi.org/publication/income—inequalitv—bv—state—1917—to—2012/

® 17 Things We Learned about Income Inequality in 2014, The Atlantic http://theatin.tc/1valljP

® Middle Class, but Feeling Economically Insecure, NYT, Part Il in three-part series, with interactive
media http://nyti.ms/1Jyr12U

Books on Inequality

® The Price of Inequality: How Today’s Divided Society Endangers Our Future, Joseph Stiglitz

® Jjust Growth: Inclusion & Prosperity in America’s Metropolitan Regions, Chris Benner & Manuel Pastor
® The Spirit Level: Why Greater Equality Makes Societies Stronger, Richard Wilkinson & Kate Pickett

Selected Resources on Race and Implicit Bias

® Race: The Power of an lllusion A three-part documentary series
http://www.pbs.org/race/000 General/000 00-Home.htm

®  Embracing Inclusion for One King County: Addressing Implicit Bias, Racial
Anxiety & Sterotype Threat
King County 2014 Equity & Social Justice Forum featuring Rachel Godsil http://1.usa.gov/1DSTRVh

®  Project Implicit
Learn more about implicit biases and take the implicit associations test.
https://implicit.harvard.edu/implicit

® Racial Bias, Even When We Have Good Intentions, NYT http://nyti.ms/1EYogHu

Blind Spot: Hidden Biases of Good People, Mahzarin R. Banaji & Anthony G. Greenwald

®  Kubota, J., Banaji, M., Phelps, E. (2012). The neuroscience of race. Nature Neuroscience, 15, 940-948.
http://www.nature.com/neuro/journal/v15/n7/full/nn.3136.htmi

Selected Resources on Early Childhood Development

® The Raising of America: Early Childhood & the Future of Our Nation A five-part documentary series
http://www.raisingofamerica.or

® The “Big Bang” in Learning: Brain Changes & Childhood Learning Aspen Ideas Festival talk featuring
Drs. Pat Kuhl & Andrew Meltzoff https://www.youtube.com/watch?v=4zgkSObH4dU

® Heckman: The Economics of Human Potential

Crsiitvs im Cammonitiscs VO IR Pawer tn Inflience
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Website featuring the work of Nobel Laureate James Heckman ww.heckmanequation.org

Institute for Learning & Brain Sciences http://ilabs.washington.edu/

The First Year, National Geographic http://bit.ly/1zli3Hn

Pathways: Free tools to maximize early child development
http://pathways.org/

WA State Early Learning & Development Guidelines
http://www.del.wa.gov/development/guidelines

Center for the Social and Emational Foundations of Early Learning
http://csefel.vanderbilt.edu/

Center to Mobilize Early Childhood Knowledge
http://community.fpg.unc.edu/

Are you guilty of Fakequity? If so, what to do about it. (Nonprofit With Balls)
nonprofitwithballs.com/2015/03/are-you-guilty-of-fakequity-if-so-what-to-do-about-it

Dodging Equity Bombs and Avoiding "Fakequity" (Collective Impact Forum)
http://collectiveimpactforum.org/blogs/58906/dodging-equity-bombs-and-avoidin ing-fakequity

6 Steps to Take When You've Been Equity Bombed (Collective Impact Forum)

http://collectivei_mpattforum.org[blogs[58906[6-stegs-take—when-you%E2%80%99ve-been-eguity—bombed

Fakequity the Blog
www.fakequity.wordpress.com

Fakequity’s Facebook Page
https://www.facebook.com/fakequity

Other Resource:

Words Defined. http:cssp.org/about/racial-equity-agenda

Ermuitu in Cammimmitines VNITID DAauinr +A InflivAanan
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Verall Health ¢ Commun

e Increased wages

e Increased quality of life

5‘7’

45 ey wWark

~Safe, healThy, welcoming

Goal: XX Families Reach Economic Security -

Build financial wellbeing and opportunity for low income families

¢ Increased social mobility (ability to move upward or downward in status based on wealth, occupation,
education or some social variable)

3 DRIVERS OF ECONOMIC SECURITY (Brookings)

Meeting Basic Needs
Healthy citizens

Safe, Stable, Affordable
Housing

Healthy Nutritious Food
Healthcare

Access to benefits - Promote
EITC

*Affordable and quality
housing

*Home ownership

*Access to credit/financial
services

*Access to healthcare

EDUCATION ~ CCER/Road Map

Quality Early Learning - Kindergarten
Readiness

e Quality Childcare
e Parent engagement
e Early Learning Education

*preschool enroliment
*Kindergarten Ready

On Time HS graduation

*Reading at grade level by 3" grade
*8" grade Math

Quality Extended Learning and Out of
School time activities

Post-Secondary Attainment

VIBRANT LOCAL ECONOMY
Good Jobs, educated workforce

Create enthusiasm for local career
opportunity and provide roadmap for
accessing them

e Pipeline/Pathway to increase
income

e Education and Training

e Case management for career
paths

e Improve work supports to
help people meet basic needs
and stay employed

Youth Employment

e Career Exploration
e [nternships

L

IMPACT

Secure resources for low
income families

Help strengthen non profits

INFLUENCE

Create a task force on economic
security

Promote economic opportunity

Create space for collaboration
(community leaders and
organizations)

LEVERAGE

Bring more county, state and federal
$ to SKC

Increase foundation/private funding
in SKC

CRITICAL POPULATIONS Families with Children, Immigrants, Refugees, Youth of Color

CROSS SECTOR ALIGNMENT Align resources, policies, change systems

PASSIONATE CHAMPIONS Elected Officials, Business Leaders, Community Leaders, Philanthropic Leaders




What exists?
CCER/Road Map — School district leads locally — what is City’s role to support?

o Quality Childcare and Preschool
o Quality Out of School time

King County Employment and Education

e Summer Youth Employment
e Youth Internships

Financial Empowerment Network

The Financial Empowerment Network | Seattle-King County (Network) organizes its work through its
collaborative of community organizations or action teams: Bank on Seattle-King County; Financial
Education Partners Network (FEPN); EITC/Free Tax Preparation; Youth Financial Empowerment,
Homeownership and Foreclosure Intervention and Integration of Financial Empowerment into other
Service Systems.

SKCHS - focused on capacity of the system of non profits
Capacity Building for non profits

e 501 Commons
e Wayfind
e Nonprofit Assistance Center

. Ra:\n)‘é‘r V»@/L’\L (orff - \/u ke / £ O~ Co %&AM}OP

§ gl‘/r"
Community to End Homelessness Sw P o M'"m
SKC workforce workgroup — Evie, Karen, Colleen, Lori, KCHA g o
(‘

e Purpose of group: Highlight/coordinate/convene opportunities for workforce development O ((}A
agencies and refugee services organizations to collaborate to produce strong employment
outcomes

POTENTIAL PARTNERS

e City HS Planners — others in City

e KCHA

e SJ

e Workforce Development Council

e CAMPS (Tom) Center for Advanced Manufacturing
e Renton Tech

e Highline College



e CAMPS (Tom) Center for Advanced Manufacturing
e Renton Tech

e Highline College

e Green River College

o Neighborhood House

e MSC

e Puget Sound Training Center

e Airport Jobs

o  Goodwill

e YWCA

e Prosperity Agenda

e Private certificate or training programs — Cordon Blu

Brookings — suggest three key principles for addressing region-wide poverty challenges: Getting to scale
by improving systems and networks, promoting high-performance organizations, and supporting smart
consolidation. Promoting collaboration and integration by identifying and reducing barriers to
integration and collaboration, rewarding integrated and collaborative approaches, and catalyzing
regional capacity. Funding strategically and flexibly by committing to enterprise-level funding,
promoting strategic tools that leverage public and private funds, and developing and maintaining
consistent, comparable data. - See more at: http://confrontingsuburbanpoverty.org/action-
toolkit/policy-recommendations-2/#sthash.VOXYfF8l.dpuf

SKC Workgroup - potentially explore these questions —

e  What is the city’s role?

e How does this link to city Economic Development plans?

e What's working — what are best practices?

e What workforce training exists for families in SKC?

e What level of case management is part of workforce development?

* Are sufficient workforce supports (childcare, housing, food, basic needs, and transportation)
available?

* Who is the focus? All low income, underemployed, unemployed, families with young children,
youth, disconnected youth? Is there a sector focus?

e Who else is working (high level beyond service delivery) on this issue? Are opportunities to
connect?

Urban Institute — possibility strategies
(1) collaborative efforts that better connect employers with workforce programs and services,

(2) approaches that help build the education and work experience of under-skilled and unemployed
workers to get them on a viable career path, and



(3) advances in business practices and technology to better serve workforce system customers

http://www.urban.org/sites/default/files/alfresco/publication-pdfs/412884-Innovations-and-Future-
Directions-for-Workforce-Development-in-the-Post-Recession-Era.PDF



